ABSTRACT
INTRODUCTION
Agriculture holds an important place in the Indian economy and currently India is among the top two agricultural producers in the world. Though agriculture employs about 51 per cent of the total work force, its contribution towards Gross Domestic Product is merely 11.8 per cent (Agricultural Statistics at a Glance, 2014). India saw remarkable progress in food production which has increased four folds in the last six decades. Policy, research and extension support are among the various drivers which helped to attain this herculean task. In agricultural development, extension and advisory services play a vital role for nutritional security, food sovereignty, and economic stability. In order to contribute better towards agricultural development, these extension and advisory need new capacities to confront the present challenges in agriculture.
Agricultural extension is said to be a public service for human resource development of people engaged in agriculture including farmers. Along with development of the clientele, extension professionals need to be upgraded and updated with the existing and new skills. Success of an organization is directly related to the skill of its human resource. Competent human resources are the valuable assets to the extension organization. Farm extension services have reaffirmed their essential role in agrarian development, poverty reduction and rural prosperity (Birner and Anderson, 2007) . The ability of extension professionals to design, develop, deliver and evaluate extension programmes determines the effectiveness of an extension organization as they are directly responsible to the people. Their ability to perform extension tasks is generally said to be a function of their job competencies. (Mitchell, 2002) . Cyr (2008) showed that the extension functionaries enhanced their facilitation competency by participating in the training.
In this scenario, the present study is an attempt to identify and prioritize the communication training needs of extensionists, so that necessary measures would be suggested to develop suitable capacity building modules and conduct capacity enhancement programmes for them.
METHODOLOGY
Krishi Vigyan Kendras (KVKs) were selected purposively as an organization for the present study due to the immense importance given to them in providing feedback of researchable problems to researchers and delivering TV talks. The questionnaire comprising these ten items was administered to the sample respondents.
Training need is operationalized in this study as the difference in the skills expected or required by extensionists in their job and the actual skills possessed by them. The present study adopted the Borich Need Assessment Model (Borich, 1980) In  the  above  equations,  I is Importance level, C is Competency level and n is number of extensionists.
FINDINGS AND DISCUSSION

Personal Profile of Extensionists
The personal profile of the extensionists is presented in Table 1 . 
Training Need Assessment
The results of the training need analysis for communication competencies based on mean weighted discrepancy score are depicted in Table 2 . The highest mean weighted discrepancy score (5.044) was accorded to the "ability to use computer (internet) and PowerPoint presentation". This means that highest training need is in the use of computer and internet is perceived by the respondents. As computers and ICT have become indispensible part of work culture, the extensionists felt the need to get training in these areas. Okeowo (2015) also laid emphasis on training in the field of ICT in agriculture for the extension agents. Visual aids are important tools to communicate with the rural people. It is very effective even with the illiterate masses. So, the extensionists felt the need to enhance their abiltiy to prepare different types of visual aids. The third rank in the perceived training need was "ability to convey extension method effectively" (MWDS 5.012). Extension professionals need to build good relationships and rapport with farmers so as to enable the later to develop trust and confidence of the extension professionals. The lowest rank on the training need assessment was given to their ability to present a seminar (MWDS 2.659). Majority of the extensionists had Ph.D. as their highest degree and so they were well versed in their subject. It helped them to prepare and present seminar well. Training need for communication competency was assessed based on the gender of the extension professionals (Table 4) . "Ability to convey extension messages effectively" was accorded the highest MWDS for both male (MWDS 5.033) and female (MWDS 5.045) extensionists respectively.
While the second rank for the perceived training need was given to "ability to persuade farmers to adopt technologies" for both male and female extensionists. "Ability to use computer (internet) and PowerPoint presentation" was ranked third (MWDS 4.117) for the female extensionists whereas it was accorded sixth rank in terms of MWDS (3.781) by the male extensionists. The third highest MWDS (3.925) for the male extensonists was delivering TV talks. The lowest rank for both male and female extensionists was their ability to present in seminars. 
CONCLUSION
Communication being one of the core competencies is vital for overall professional competency of the extensionists. The extension professionals should be able to communicate effectively with their clientele to improve their efficiency at job. These differences in the competency levels could be attributed due to the lack of in-service training programmes. The approaches and practices of delivering extension services are consistently evolving and curriculum of training institutions being improved based on new developments. The communication training need to be further analyzed in terms of depth, content and scope for improvement. The in-service training should be systematized and regularized or at least the frequency of in-service training should be increased in the future so that communication skills of extension agents in the field are consistently upgraded and their confidence levels on communication competencies further enhanced. 
